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	Purpose of policy

	The pupils at Oscott Academy may have a mild learning disability and may have statements of Special Educational Needs (SEN) which specify their individual needs and the educational provision that they require to reach the stated long term aims. The centre will assess it suitability upon application to ensure that we can meet an individuals needs in line with their statement. 
Oscott Academy is committed to complying with schedule 10 of the Equality Act 2010.  To this end, we will have due regard to:

· Eliminate unlawful disability discrimination and harassment

· Promote equality of opportunity and positive attitudes towards disabled people

· Take account of people’s disabilities which may mean treating them more favourably
· Encourage participation by disabled people in public life

This policy sets out how this will be achieved at Oscott Academy, ensuring that where possible and safe, our pupils will have the same opportunities as non-disabled pupils in other schools. We will promote a culture of inclusion and diversity and will monitor, review and revise systems according to pupils individual needs.

Oscott Academy will regularly review and renew a rolling three year accessibility plan.

Ref: The Disability Discrimination Act 1995




	Definition

	Disability 
‘A physical or mental impairment which has substantial and long-term adverse effect on your ability to carry out normal day-to-day activities’


	Policy and Plan

	Over time, Oscott Academy aims to

· Increase access to the curriculum for pupils

· Improve the physical environment to increase access to education and associated services at the school

· Improve the provision of information for pupils 

With regard to staff

Oscott Academy will not unjustifiably discriminate against current employees or job applicants on the grounds of disability.  We will make necessary adjustments to employment arrangements or premises if these substantially disadvantage a disabled person compared with a non-disabled person.

With regard to pupils

Oscott Academy will assess all pupils referred regarding their access to the school and its curriculum and will make necessary adjustments for the admission, inclusion and fair treatment.  There will be no discrimination in relation to disabled pupils in relation to admission or any other aspect of school life.  The school will cooperate fully with any interactions with SENDIST and act upon any orders made as appropriate.

Staff at Oscott Academy will continue to complete work with outside professionals such as social workers etc to take part and hold termly PEP meetings, yearly EHCP reviews. Staff continuously work hard to develop positive working relationship with key professionals to help students to demonstrate an integrated and positive system to help their welfare, rights and needs. 
All students are given the opportunity to apply to be on the school council, students have the opportunity to make a speech and voted via their peers to become a spokes person. 

Students are able to access one to one support if needed or able to work in small groups. Many individuals will access work in a smaller group and then will be able to move into the main group.

With regard to the wider community

Oscott Academy will maximise accessibility of visitors to the work of the school and ensure that no one is treated less favourably on the grounds of disability. 

Oscott Academy will ensure that information is accessible to all. For example: those with visual impairments will be provided with audio material or larger print text (where appropriate). 

Students will not be discriminated against on grounds of disability, race, gender or sexual orientation. 

Oscott Academy maximise the opportunity for students to mix into the wider community, this is shown through community run projects such as the Community Christmas Help Out. Students work together to help provide families with; food, toys and clothes to help them over the festive period.




	Physical Description of the School

	The centre is located on one level allowing easy access to the building. Where necessary and possible, modifications will be made to the premises to accommodate those with physical disabilities.  
Where staff have a disability, their job description is reviewed and modified as necessary to accommodate their individual needs.  Where particular circumstances arise, risk assessments may be carried out on staff working directly with pupils, and control measures are put in place to reduce risks.  These are regularly reviewed.

Curriculum Accessibility

Students will work through the centres functional skill and where applicable GCSE curriculum and where appropriate shall be supported by a member of staff at all times. 
Oscott Academy will meet the needs of students with a statement of education needs. 

Where students who need additional support in their reading and writing, a member of staff will be made available to support the student in their studies.  




Disability Equality Scheme (DES)
2010-2013

Oscott Academy is committed to complying with the Disability Discrimination Act 1995 (DDA) and the Special Educational Needs and Disability Act 2001 (SENDA).  To this end, we will have due regard to:

· Eliminate unlawful disability discrimination and harassment

· Promote equality of opportunity and positive attitudes towards disabled people

· Take account of people’s disabilities which may mean treating them more favorably

· Encourage participation by disabled people in public life

	Involving Disabled People in the Scheme

	Where appropriate and possible, independent advocates will be engaged to work with individual pupils.  Advocates will be appropriately trained in Non-Instructed Advocacy.



	Impact Assessment 

	Oscott Academy will identify and act on the need to modify and change policies and practices to better promote disability equality.



	Action Plan

	1. Develop information gathering tools in relation to recruitment, development and retention of disabled employees

2. Review policy and practice regularly and their effect on the educational opportunities and achievements of pupils and students

3. Review this and related policy documents regularly

4. Continually review the use of school accommodation to increase pupil access to wider curriculum

5. Keep admissions policy under review for future pupil referrals




	Precise Action 
	Led by?
	Month Started
	Expected Impact 
	Monitoring

Who? When? How?
	Resources 

Cost etc
	Month Finished?
	Success criteria of action

	Purchase headphones for students 
	SD
	June 21
	To improve the quality of resources available to OA students with audio visual difficulties. 
	SD

Aug 21
Once the earphones have been purchased. 
	Headphones 
	Sep 24
	Specific students will have greater access to the curriculum through use of earphones.

	Purchase coloured card , colour boxes and other colour linked resources for use by students with dyslexia
	SD
	June 21
	To improve the curriculum accessibility of dyslexic students. 
	SD
	Coloured card
	July 23
	Specific students will have greater access to the curriculum through presentation device. 

	INFORMATION

To learn and keep up to date with new initiatives and statutory requirements to aid effective support for students. 
	SD
	Sep 2021
	Attend meetings – Keep up to date with initiatives. 
	SD/LA
	N/A
	Jan 25
	Familiarity with new protocols to ensure support for vulnerable children is sustained. 

	Review and update DDA-SENDA policy
	SD
	Aug 21
	To review the effectiveness of the policy. 
	SD
	N/A
	Aug 24
	Policy reviewed 

	Students to undertake ‘FRIENDS’ training sessions
	LA
	Sep 22
	To help students to build confidence and resilience 
	SD / LA
	
	AUG 23
	All students to have successfully completed ‘FRIENDS’ training

	Differentiated equipment available in all lessons
	LA , SD
	Sep 22
	Help to support students 
	SD / LA
	
	Aug 23
	All students to have the right equipment to make positive contributions to their lessons


3 year accessibility access plan
